
PROSTHODONTICS

COMMUNITY UPDATE

PRIVATE "TYPE=PICT;ALT=teeth"











           April, 2001

The Prosthodontics Community by the Numbers (includes FY01 promotions)
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J  = Residency Training

T = In Training

K = Board Certified

V = One-Year Prosthodontics Training (ACP, PDF)

*  Three 1769V’s are doing General Dentistry.

**One 1730 in training.

Board Recertification

The following is an exerpt from a message that went out from BUMED (CAPT Elaine Wagner).

“Very recently (this past December, I think) a large group of Medical Corps Officers suddenly stopped getting Board Certification Pay.  As many of you know, most physicians' board certification credentials are only good for a certain number of years (between 7 and 10 in most cases).  At the end of this time, they are required to take another Board Exam.  Unfortunately for them, BUMED was not made aware of their successful recertification and when their old certification expired, so did their Board Certification Pay.  

Currently, there are only a couple of dental specialties where Board Recertification is a requirement but I know that many more specialties are at least considering this option for the future.  And although many of us will be "grandfathered", some of us may not be.  For your information, when you recertify, you MUST submit documentation of your successful Board challenge to NSHS.  It will then be forwarded to MED 52 (Special Pays) and your Board Certification Pay will continue without pause.”

CAPT Bob Taft  talked with Dr. Culpeper at the American Board of Prosthodontists and this is part of his email to me:

“Since the recertification process did not start until 1996, the earliest recertification for everyone certified on or before 1996 will be 2004.  Then from that time on it is 8 years past the date of original certification.  No one will receive official documentation until the time is at hand.  So we won’t get another certificate until 2004.”  

Even though none of us are required to be recertified for awhile, I thought I’d better remind those of you who haven’t taken the recertification test yet.  It isn’t a hard test (25 multiple-choice questions), but you need to have access to current literature in order to research your answers.

Officer Promotions/Selection Boards

Congratulations to CDR Pat Steiner who was promoted to his current rank in January 2001:

Projected promotions dates for FY 01:

Jun 01
CDR (sel) Mike Bowman

Jul 01
CDR (sel) Jonathan Haun, CDR (sel) Chuck Fahncke

Aug 01
CDR (sel) Neil Lynch

Sep 01
CAPT (sel) Mike Turck, CAPT (sel) Joseph Iannone

Congratulations to the following prosthodontists who were selected for promotion to Captain for FY2002:

CAPT (sel) Mike Gentile

CAPT (sel) Greg Waskewicz

Information about selection boards, projected promotion dates, promotion message releases, etc. can be obtained on the website:  http://www.bupers.navy.mil.  Click on the “Selection Boards” icon.  This website also has a tracker which follows the list of tentatively selected personnel through the system.

The Dental Corps Lineal List can  be obtained on the website:  http://navymedicine.med.navy.mil/med52.  This entry does not link directly.  Once on the web, enter the above address.  At the bottom of the MED-52 home page is a column entitled “Personnel Data.”  The lineal list is in the “Dental Corps” section.

American Board of Prosthodontics Update

Congratulations to the following personnel who passed parts of the board in February:

CDR Ed O’Neill - Parts 2, 3, and 4
   NEW DIPLOMATE!
CDR Dan Ellert – Parts 2, 3

CDR Nancy Reeves – Part 1

LCDR Sam Westock – Part 1

LCDR Bill Dando – Part 1

BUMED Working Group

We are continuing to track “turnaround times” at the ADL’s and command labs (CDL’s).  The command consultants provided me with the turnaround times they are seeing within their commands, for single unit restorations and RPD frameworks.  CAPT Morando, at the Midlant ADL, has been able to hold his turnaround times at 10-16 working days for single unit FPDs and 15-20 working days for RPD frameworks despite an ever-increasing workload.  CDR Gentile, at the San Diego ADL, has seen a sizable reduction in his turnaround times:  11-19 working days for single unit FPDs and 19 days for RPD frameworks.  Our goal is to reduce turnaround times for these services to 15 working days.

CAPT Tom Smith, at BUMED, has been working extremely hard to develop and submit a Business Case Analysis (BCA) covering the Navy Dentistry Laboratory Plan for FY01-07.  The highlights of this plan are to:

· Invest in Productivity Training Corps training modules for San Diego, a facilities upgrade for Norfolk ADL, OPTAR increases for Norfolk and San Diego ADLs, outsourcing $$$ for all commands (controlled by HSOs), and FEDEX support for both ADLs.

· Maintain/continue with the plan in place to replace unfilled laboratory billets with contract technicians (twelve each in Norfolk and San Diego starting in FY 02).

 CAPT Smith recently sent me the following email:


“Good News! Our efforts are beginning to show some results.


The dollars required to make the first year investment at ADL NDCSW as outlined in our BCA have been approved.  These funds are coming available from Navy Dentistry’s optimization efforts to redirect a portion of Navy Dentistry’s resources to under-resourced programs that, when supported at more favorable levels, will impact positively on Dental Health.  These are not new dollars from Navy Medicine, but a realignment of dollars already earmarked for Navy Dentistry.  This resource shift is a practical application of using performance measurements to move an organization toward higher performance.


Additionally, it appears that the chances are good that funds will be available in future years to make investments in laboratory support.  At this point, the outsourcing portion of our BCA has not been funded.  But, when Navy Dentistry’s optimization plan continues as projected, the chances are good that funds will be available beginning in FY02 to support the other components of the BCA.  In the interim, the BCA has been inserted into the BUMED BCA process.


Now the real work begins.  We need to implement the training as we projected, realize the improved laboratory support we anticipated, and document the return received by Navy Dentistry for the investment.  

Efforts to encourage implementation of PTC at the tri-service school continue.  There is much support building in this arena, also.  When the results of full implementation of PTC at the ADLs are realized, and efforts at Shepherd are successful, the future for restorative care requiring laboratory support, and its concomitant contribution to Dental Health, will be brighter.”

Thank you, CAPT Smith, CAPT Morando, and CDR Gentile, for all your efforts.

Transitions

CDR Ioanna Bettios has assumed the responsibility of Prosthodontics Command Consultant for Midlant.  Thank you, CDR Dean Beatty, for all your assistance over the past 8 months.  CDR Beatty will be reporting to NNDC, NPDS this summer.

CDR Stephen Adamson, 1769V, will be retiring this June. 
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